
  
 
 
 
 
 
 

WEST VALLEY WATER DISTRICT 
855 W. Base Line Road, Rialto, CA 92376 
PH: (909) 875-1804   FAX: (909) 875-1849 

 
 
 

HUMAN RESOURCES COMMITTEE MEETING 
AGENDA 

  
 
 

MONDAY, APRIL 10, 2023 - 6:00 PM 

 
 
NOTICE IS HEREBY GIVEN that West Valley Water District has called a meeting of the 
Human Resources Committee to meet in the Administrative Conference Room, 855 W. Base Line 
Road, Rialto, CA 92376. 
 
 

BOARD OF DIRECTORS 
 

Director Kelvin Moore, Chair 
Director Channing Hawkins 

 

 
 
Members of the public may attend the meeting in person at 855 W. Base Line Road, Rialto, 
CA 92376, or you may join the meeting using Zoom by clicking this link: 
https://us02web.zoom.us/j/8402937790. Public comment may be submitted via Zoom, by 
telephone by calling the following number and access code: Dial: (888) 475-4499, Access 
Code: 840-293-7790, or via email to administration@wvwd.org. 
 

If you require additional assistance, please contact administration@wvwd.org. 
 

https://us02web.zoom.us/j/8402937790
mailto:administration@wvwd.org
mailto:administration@wvwd.org


I. CALL TO ORDER

II. PUBLIC PARTICIPATION

The public may address the Board on matters within its jurisdiction.  Speakers are requested to keep their comments to 
no more than three (3) minutes.  However, the Board of Directors is prohibited by State Law to take action on items 
not included on the printed agenda. 

III. DISCUSSION ITEMS

1. Updates to the Human Resources Committee

a. HR Assessment

b. Negotiations with IUOE, Local 12

c. Classification and Compensation Study

d. Employment Liability Insurance Coverage

2. Update on Employees on COVID-19 Leave

3. Update on Employees on FMLA and Medical Leave

4. Update on Liability Claims

5. Update on Workers Compensation Claims

6. Update on Recruitments

7. Ethics Policy.

IV. ADJOURN

DECLARATION OF POSTING: 

I declare under penalty of perjury, that I am employed by the West Valley Water District and 
posted the foregoing Human Resources Committee Agenda at the District Offices on April 
5, 2023. 

Elvia Dominguez, Board Secretary 



BOARD OF DIRECTORS 
HUMAN RESOURCES COMMITTEE 

STAFF REPORT 

 
DATE: April 10, 2023 

TO: Human Resources Committee 

 
 
 
BACKGROUND:  
 
Staff in its review of Ordinance 86, which addresses compensation and policies related to Board 
activities, found that it is required that the Board of Directors adopt an Ethics Policy.   
 
DISCUSSION:  
 
Ordinance 86 identifies that the Board needs to be presented with an Ethics Policy for approval 
each January following an election.  The section in the Ordinance reads as follows: 
 
Section 207.  Ethics Policy.  Each January, following a regular election cycle, the Board of 
Directors will approve an Ethics Policy presented by the Human Resources Department.  The policy 
will support the issues covered by the ethics training required in Section 206, as well as any other 
issues specific to the District.  
 
Section 206. Ethics Training.   Pursuant to Government Code Sections 53234, et al, of the State 
of California each Director shall attend at least two (2) hours of ethics training every two (2) years at 
the expense of the District.  Such ethics training must be approved or authorized by the California 
Attorney General’s office and the Fair Political Practices Commission.  Written proof of such ethics 
training must be filed by each Director with the District and the District shall retain records of such 
ethics training for at least five (5) years after the Director receives such training.  
 
Staff found that the last time the Board of Directors adopted the Ethics Policy (Exhibit A) was on 
June 21, 2018.  Staff will work with the General Counsel to review and update the policy as needed.  
The policy will be presented in final form for your review and discussion once the review is 
completed.   
 
FISCAL IMPACT:  
 
None.  
 
STAFF RECOMMENDATION:  

FROM: Van Jew, Acting General Manager 

SUBJECT: ETHICS POLICY 
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For information only.  
 
 
 
 

 
Respectfully Submitted, 

 
 

Van Jew, Acting General Manager 

 
 
VJ:hs 
 
ATTACHMENT(S): 

1. Ethics Policy 
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